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July 2015 I began my role as your WLUSA President.  I last served as your President in 2004, many things 

have changed in nine years.  The WLUSA President now has full-time release and the role is a two year 

commitment.  WLUSA is now part of a larger family, one of five Universities of OSSTF District 35.  However, 

with all these major changes in how WLUSA must operate, some things have not changed.   Such as the 

daily commitment to the Members of WLUSA from our WLUSA Office and the dedicated work that each 

of your executive put forward to maintain your rights and benefit under our collective agreement.  I can 

tell you that within the last three months I have witnessed and undertaken with the support and 

assistance of your executive, various aspects of supporting and upholding our collective rights.   They 

range, from our benefit entitlements to our rights under overtime, layoff, priority placement, position 

postings and our most recently negotiated right to a performance review. 

Over the last three months, I have been visiting departments informally, for brown bag lunches, where 

Members have taken advantage of a “Meet the President of WLUSA” session to discuss their various 

concerns regarding performance reviews and various other topics.  I intend to continue these sessions 

giving Members as many opportunities to ask and have questions answered directly, but most importantly 

to have some face time with me.  One of the common questions I have been asked openly was regarding 

the 20 Members and positions cut early in 2015.  I can tell you that this was not an easy time for the 

Members affected.  A few are still in a state of limbo and trying to find stable work and WLUSA continues 

to work with these Members.  Nevertheless Laurier has grown since the cuts early in 2015, such that 

WLUSA has added 34 new positions to date 13 Full-time Continuing, 16 LTA Full-time and 5 LTA Part-time 

positions.   

You may already be aware that the WLUSA website and newsletter received a face lift of its own in July.  

Directly responsible for these changes is Mike Whitehouse.   I would like to specifically thank Mike for all 

his hard work, he and your CPAC Team (Communication & Political Action Committee) have done an 

amazing job of lifting our online presence and re-energizing our WLUSA newsletter. 

Turning to the politics of the day.  Some of you may be aware that we are into a Federal Election.  WLUSA 

has always been shy when it comes to making a recommendation to its Members by endorsing any 

particular party or leader.  Nevertheless, I would like to take a moment and remind you that our present 

government’s policies are not labour friendly.  They strike at the very foundation of our rights and benefits 

and our right to collective action is at stake.  I would urge you to consider lobbying for change, such that 

the party you elect will show leadership and a willingness to change in their approach with Labour.  I urge 

you to attend the WLUSA “Meet and Greet” on October 5th in the WLU Hawks Nest starting at 10:30am.  

I recommend you stay informed by attending the WRLC (Waterloo Regional Labour Council) presentation 

alongside our colleagues from University of Brock and the CLC making you more aware of the issues and 

how to vote in this Election.  The CLC and WRLC will present starting at 12:30pm on October the 5th.  And 

remember to Vote on October 19th. 

Labour in our province has been in the news in a big way this summer.  OSSTF Provincial bargaining for 

Teachers and Support Staff has been in the spot light and continues to make headlines.  If you were 



watching to WLUSA website or the WLUSA twitter account you know that our Brothers and Sisters have 

been on strike across this province.  OSSTF’s $60,000,000 (sixty million dollar) strike fund has taken a 

massive hit this summer with OSSTF on strike for teachers and support staff.  WE/OSSTF need to bring this 

strike fund back to where it was before the strikes.  OSSTF has only been asking those teacher and support 

staff not on strike to pay into it.  The OSSTF Universities of District 35 (D35) haven’t been asked to pay 

into the fund.  Nevertheless, The Universities of OSSTF want to do their part.  Brock University with 200 

Members has been the first University of OSSTF D35 to donate $10,000. OSSTF D34 UofT Schools and RCM 

has given $15,000.  University of Ottawa, Algoma University and The University of Guelph are working on 

donating in a similar fashion with each going back to their Membership asking for an approved 

donation.  Brock’s leadership donation back to the strike fund works out to $50 per member with 200 

members that works out to $10,000.  The WLUSA executive have endorsed $20,000 which is about $37 

for approx. 540 members.  WLUSA has in the past made donations to organizations on strike.  This is a 

donation to the OSSTF Central strike fund that the executive endorsed so that it can be voted on by you 

the Members of WLUSA at our General Meeting.  If approved, it would be like giving a donation to 

ourselves, for our future security.  If you attend the WLUSA General Meeting on Wednesday September 

30th at 4pm, you will hear the rationale and discussion for this donation.  This donation will come out of 

our assets/reserve fund, currently worth more than 1.2million, which includes the recent addition of over 

$60,000+ from our last fiscal year.  

Finally, I would like to give you all a sneak peak at the coming months for WLUSA and for Laurier.  Here 

are just three major items and issues that are in play.  One, discussions about a joint university section 

pension plan. Two, the university funding formula review being conducted by the provincial government. 

Three, Laurier’s plans over the next few months looking at implementation of the IPRM recommendations 

and the planning of next year’s budget and budgeting process. 
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